
What Are Your Benefits Worth? 
You’re Paid More Than Your Paycheck

T E X A S  S T AT E  U N I V E R S I T Y 

What are your benefits worth?
Let’s breakdown those benefits by category. 

Below is an example of the benefits value 

for a full-time staff employee with an annual 

salary of $54,082*

Paycheck + Benefits = Total Compensation 
For the average Texas State University staff employee, the 

benefits package makes up approximately one third of their 

total compensation. Texas State employees receive both direct 

compensation (your paycheck) for time worked as well as 

indirect compensation (your benefits). 

Employer Payroll 
Expenses

Paid Time Off

Health Insurance

Retirement 
Contributions

$1,000 $2,000 $3,000 $4,000 $5,000 $6,000 $7,000 $8,000 $9,000

State Longevity & 
Hazardous Duty Pay

$8,320

$4,461

$3,678

$1,200

$80,738
Total Compensation

$54,082
Annual Base Salary

$26,656
Total Benefits

Your benefits package can grow even 
more with:
•	 Specialty paid leaves
•	 Professional development and training
•	 Reimbursement for academic courses
•	 Employee wellness program
•	 Work life and employee assistance program
These benefits may vary depending on employee 
circumstances.

Benefits Make Up 
33% of Your Total 
Compensation

Social Security and Medicare Taxes ($4,137) + Worker’s 
Compensation ($270) + Unemployment Compensation ($54)

Holidays (13 days) ($2,704) + Sick Leave (12 days) ($2,496) + Vacation (15 days) ($3,120)

$8,997

*These figures are based on the average full-time staff salary as of August 1, 2019.

https://gato-docs.its.txstate.edu/jcr:5aaaab83-6dfa-4a7f-8256-d2a11e5b7772/Attendances%20and%20Absences_12.2017.pdf
https://www.hr.txstate.edu/odc/course-offerings.html
https://www.hr.txstate.edu/odc/employee-education.html
https://wellcats.txstate.edu/
https://www.hr.txstate.edu/worklife.html
https://www.hr.txstate.edu/worklife/bobcatbalance.html

